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Glossary of terms and abbreviations 

APS   : Admission Point Score 

BCM   : Business, Commerce and Management 

CATEs   : Colleges for Advanced Technical Education 

CESM   : Classification of Subject Matter 

CHE   : Council on Higher Education 

CREST   : Centre for Research on Science and Technology 

D/L ratio  : Total number of doctoral degrees awarded by a university per 

FTE instruction/research staff member 

DHET   : Department of Higher Education and Training 

DoE   :  Department of Education 

DUT   : Durban University of Technology 

E   : Entering Students 

EDU   : Education 

F   : First-time Entering Students 

FTE   : Full-Time Equivalent 

HC   : Headcount 

HEIs   : Higher Education Institutions 

HEMIS   : Higher Education Management Information System  

HEQC   : Higher Education Quality Committee 

HG   : Higher Grade 

HSS   : Humanities and Social Sciences 

IBSS   : International Bibliography of Social Sciences 

ISI   :  Institute for Scientific Information 

M/L ratio  : Total number of master’s degrees awarded by a university per 

FTE instruction/research staff member 

M-Score  : Matric Score 

N   : Non-Entering Students 
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NMMU   : Nelson Mandela Metropolitan University 

NPHE   : National Plan for Higher Education 

NSFAS   : National Student Financial Aid Scheme 

OC   : Occasional students 

PG   : Postgraduate 

PQM   : Programme Qualification Mix 

PU (HC) ratio  : Number of approved publication units per permanently 

appointed instruction/research staff member 

PU(FTE) ratio  : Number of approved publication units per FTE  

instruction/research staff member 

Q/L ratio  : Total number of qualifications awarded per FTE 

instruction/research staff member 

RAU   : Rand Afrikaans University 

RISA   : Research and Innovation Support and Advancement Business Unit  

SAK   : South Africa Knowledgebase 

SAPSE   : South African Post Secondary Education 

SET   : Science, Engineering and Technology 

SG   : Standard Grade 

T   : Transfer Students 

THRIP   : Technology and Human Resources for Industry Programme 

TWR   : Technikon Witwatersrand 

UFH   : University of Fort Hare 

UG   : Undergraduate 

UJ   : University of Johannesburg 

UKZN   : University of KwaZulu-Natal 

UL   : University of Limpopo 

UNISA   : University of South Africa 

UniVen   : University of Venda 
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UniZulu   : University of Zululand 

VISTA   : Vista University 

WSU   : Walter Sisulu University 
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INTRODUCTION 

The University of Zululand (UniZulu) is a rural comprehensive institution, located in the KwaZulu-

Natal province. It is a relatively small institution with 9,318 enrolments in 2007, primarily at 

undergraduate level. Approximately 97 percent of its enrolments are African students and it has a 

remarkably high proportion of female students (64 percent). Seventy percent of the enrolments are 

in humanities and social sciences and education, and it is the only rural institution that has a 

research chair. 

This document provides a profile of the University of Zululand. It has been prepared by the Advice 

and Monitoring Directorate of the Council on Higher Education (CHE) using the following main 

sources of data and information. First, official audited data derived from the Higher Education 

Management Information System (HEMIS), and the South African Post Secondary Education (SAPSE). 

These two information systems reflect higher education institutions’ submissions of their own data 

to the Department of Higher Education and Training (DHET). HEMIS focuses on teaching and learning 

inputs and outputs and SAPSE focuses on research outputs. Secondly, data on research at the 

institution was obtained from the National Research Foundation (NRF) and the Department of 

Education’s (DoE) annual research output reports.1 Finally, the profile also uses information available 

on UniZulu’s own website. 

This document is intended for the use of the Institutional Audits Directorate of the Higher Education 

Quality Committee (HEQC) in its preparation for the audit of the University of Zululand, as well as by 

the Advice and Monitoring Directorate in its preparation of disaggregated analyses of the South 

African Higher Education system. 

From a methodological perspective, the profile takes the history and mission of the institution as its 

point of departure to explore how change has taken place at the institution between 1990 (the 

chosen base year) and the latest available HEMIS audited data (2007). The profile makes use of a 

number of indicators of equity (enrolments by race and gender, field and level of study) and 

indicators of efficiency (graduations by race, gender, field and level of study). These indicators 

measure the input and output levels of the two core functions of higher education: teaching and 

learning, and research. Besides these indicators, the profile takes into account national benchmarks 

introduced by the DoE in the National Plan for Higher Education (NPHE) published in 2001.  

The document is organised into four sections. Section 1 focuses on the institution’s history, current 

organisation and its academic profile in terms of the range of programmes and degrees offered. 

Section 2 gives an account of student enrolments and graduations at the undergraduate level, taking 

into account demographic data and classification of subject matter (CESM) categories. CESM 

categories have been aggregated into four broad disciplinary fields: Business, Commerce and 

Management (BCM), Education (EDU), Humanities and Social Sciences (HSS), and Science, 

Engineering and Technology (SET). Section 3 explores the institution’s staff profile, distinguishing 

between management, instruction and research staff, and administrative and support staff. Section 

4 looks at research activities, including the education and training of postgraduate students. 

Comparisons with other higher education institutions and UniZulu’s position in relation to the 

benchmarks set in the National Plan for Higher Education are used throughout this profile in order to 

put the data about UniZulu into perspective. Since UniZulu is a rural, comprehensive institution, 

                                                           
1 Much of the data we work with refers to years in which the Department of Education was responsible for higher education. 
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comparisons are made with both other rural institutions and other comprehensive institutions.  As 

far as possible, the profile tries to situate the information about UniZulu within the broader trends 

identifiable in South African higher education.  

The Advice and Monitoring Directorate is well aware that at times there are discrepancies in the 

data submitted by institutions to HEMIS and institutions’ own data, that HEMIS data is updated and 

corrected, and that the data utilised is not always completely accurate. However, what matters most 

from the point of view of the institutional profile, is that the trends identified in terms of 

enrolments, graduations and research production, etc. are accurate. 
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1. HISTORY AND ORGANISATION OF UNIVERSITY OF ZULULAND 

1.1 History 
The University of Zululand was established as an academically affiliated, constituent college of the 

University of South Africa in 1960. It attained university status in 1970 and was renamed the 

University College of Zululand.2 As a historically black university, UniZulu formed part of the 

subgroup of institutions for Africans under the administrative authority of the Department of 

Education and Training. Its establishment was both political (maintaining the socio-political agenda 

of the Apartheid era) and instrumental (training black people who would be useful to the state).3 It 

catered mainly for Zulu and Swazi students up to 1979, after which black students from other ethnic 

groups were welcomed. In 1986 the institution opened its doors to all races.4 Since the notion, 

during those times, was that these institutions should cater for African students only, in 1990 their 

African student enrolment was close to 100 percent and approximately 98 percent African in 1993.5  

During the restructuring of the institutional landscape that followed the launch of the National Plan 

for Higher Education, the institution was not part of any merger. However, in 2002, it changed from 

a traditional university to a comprehensive university and added career-focused programmes to its 

curriculum.6 It is one of six comprehensive institutions in the country and one of two that did not 

undergo a merger.7 

1.2 University of Zululand in context 
The University of Zululand is a rural based comprehensive tertiary institution. It is one of four public 

higher education institutions, and the only comprehensive university, in the KwaZulu-Natal province. 

It is also the smallest institution in the province, based on enrolments. The other institutions are the 

University of KwaZulu-Natal, Durban University of Technology and Mangosuthu University of 

Technology. The main campus of UniZulu is situated along the KwaZulu-Natal North Coast, north of 

the uThukela River.8 The closest town, Empangeni, is approximately 19 kilometres away. Currently 

the institution has only one campus but has started expansion in the Richards Bay area.9 

Kwazulu-Natal, a relatively small province, is home to approximately 10 million people, constituting 

20.9 percent of the entire South African population (based on 2007 figures). This is a higher 

percentage than in any other province. The province is the third smallest in the country (land area 

only 7.6 percent). This large population is predominantly made up of young people. Approximately 

44.9 percent of the population is 19 years and younger and 10.7 percent between 20 and 24 years 

and 8.2 percent between 25 to 29 years old.  

The racial composition of the population in the province in 2007, was as follows: 86 percent African, 

8.1 percent Indian, 4.4 percent white and 1.4 percent coloured. The gender composition was 52.5 

                                                           
2 http://www.UniZulu.ac.za/about_history.php (accessed 11/11/2009) 
3 Bunting I (2004) “The higher education landscape under Apartheid” in Cloete et al (ed). (2004)”Transformation in Higher Education: 
Global pressures and local realities in South Africa”, p44-45 at www.chet.org.za 
4 http://www.sarua.org/?q=node/87 (accessed 11/11/2009) 
5 Bunting I (2004) “The higher education landscape under Apartheid” in Cloete et al (ed). (2004)”Transformation in Higher Education: 
Global pressures and local realities in South Africa”, p45 at www.chet.org.za 
6 http://www.UniZulu.ac.za/about_history.php 
7 The other being the University of Venda for Science and Technology 
8 http://www.UniZulu.ac.za/about_facts.php (accessed 12/11/2009) 
9 http://www.uzulu.ac.za/about_facts.php (accessed 01/12/2009) 

http://www.unizulu.ac.za/about_history.php
http://www.sarua.org/?q=node/87
http://www.unizulu.ac.za/about_facts.php
http://www.uzulu.ac.za/about_facts.php
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percent women to 47.5 percent men. The principal language is isiZulu (81 percent) followed by 

English (13 percent) and Afrikaans.10  

The province is home to the country’s largest port, Durban11 and a second significant port at 

Richards Bay. Richards Bay is also the centre of operations for the aluminium industry in the country. 

The automotive industry has also grown in the province. Agriculturally, sugar cane is the mainstay of 

the province as well as subtropical fruit, dairy farming and forestry.12 Despite strong industries and 

agriculture, 49.5 percent of the population in the province receives no income and 34.7 percent 

receives an income less than R1600 per month. Of the population in the province between 15 and 65 

years old, 34.3 percent are employed, 20.6 percent are unemployed and 41.7 percent are not 

economically active.13 

As a rural institution, the University of Zululand plays an important part in the local community and 

has a number of community engagement projects. As part of the Centre for Integrated Rural 

Development, the Kumba Resources Chair in Integrated Rural Development was established at the 

institution in 2004. The purpose of this Chair is to offer relevant programmes (academic, research 

and outreach) to improve socio-economic conditions in the community. In their community outreach 

activities, UniZulu collaborate with other institutions, including the University of KwaZulu-Natal, the 

University of Fort Hare and Mangosuthu University of Technology.14 DramAide (Drama AIDS 

education) focuses on creating awareness and providing information on the right to wellbeing for 

everyone. It uses participatory drama and addresses issues such as HIV/Aids and Life Skills.15 The 

Community Engagement Working Group has a number of funded community projects. These include 

Power & Victory, an information sharing session on HIV/AIDS; Chemical Education for Science 

Educators and Learners at High Schools; uBuhlebuyeza Older Persons Project; UniZulu School 

Outreach Library; Siyafunda Literacy Project; Collaborative health support for HIV/AIDS in the rural 

northern KZN; and Orphans and Vulnerable Children.16 

The University of Zululand was in the news in October 2005, September 2006, September and 

October 2008, April and November 2009 and again in January 2010 with reports of student violence 

and vandalism of university property. These incidents are most commonly linked to tensions 

between the Inkatha Freedom Party-aligned South African Democratic Students' Union (Sadesmo) 

and the African National Congress-aligned South African Students Congress (Sasco), and often occur 

around the time of SRC elections. There have also been staff strikes over pay and allegations of 

racism. Appendix A lists some of the news reports about the university since 2005. 

1.3 Organisation 

1.3.1 Institution’s vision and mission17 

According to the UniZulu website, the vision for the university is to be: 

A leading rural-based comprehensive University providing quality education 

                                                           
10 http://www.southafrica.info/about/people/popprov.htm (accessed 12/11/2009) 
11 http://www.durban.gov.za/durban/invest/port-city  (accessed 6/12/2009) 
12 http://www.southafrica.info/about/geography/kwazulu-natal.htm (accessed 12/11/2009) 
13 
http://www.statssa.gov.za/timeseriesdata/pxweb2006/Database/South%20Africa/Community%20Survey%202007/Persons/Province/Prov
ince.asp  
14 http://www.UniZulu.ac.za/com_out.php (accessed 12/11/2009) 
15 http://www.UniZulu.ac.za/com_out_a.php (accessed 12/11/2009) 
16 http://www.UniZulu.ac.za/cewg/ (accessed 12/11/2009) 
17 http://www.UniZulu.ac.za/mission_vision.php (accessed 11/11/2009) 

http://www.southafrica.info/about/people/popprov.htm
http://www.durban.gov.za/durban/invest/port-city
http://www.southafrica.info/about/geography/kwazulu-natal.htm
http://www.statssa.gov.za/timeseriesdata/pxweb2006/Database/South%20Africa/Community%20Survey%202007/Persons/Province/Province.asp
http://www.statssa.gov.za/timeseriesdata/pxweb2006/Database/South%20Africa/Community%20Survey%202007/Persons/Province/Province.asp
http://www.unizulu.ac.za/com_out.php
http://www.unizulu.ac.za/com_out_a.php
http://www.unizulu.ac.za/cewg/
http://www.unizulu.ac.za/mission_vision.php
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The mission of the University of Zululand is: 

 To make education accessible to diverse students 

 To provide relevant education 

 To generate knowledge through research 

 To produce knowledgeable graduates 

1.3.2 Governance 
UniZulu has a council of 21 members, including three members of convocation, three senate 

representatives, two staff and two student representatives and representatives of local and tribal 

authorities. The Council is chaired by Mr. B Ntuli.  

The vice-chancellor and rector of the institution is Professor R Gumbi who is also the first female to 

hold this position at the institution. She is one of four female vice-chancellors in the country and has 

been serving in this capacity since 2003. Her term of office is about to expire and selection of a new 

vice-chancellor is underway. 

Executive management of the institution includes the vice-rector, Professor P Sibaya, the registrar, 

Mr. G Maphisa, and the chief financial officer, Mr. M Govindsamy. 

 1.4 Academic profile 

1.4.1 Faculty Structure 
In order to have a sense of the academic profile of the institution, it is necessary to have a brief 

description of the faculty structures. The following figure depicts the institution’s structure according 

to information on the website.  

Figure 1: Faculty Structure 

 

The University of Zululand has four faculties. According to the website the faculties and departments 

are distributed as follows:18 

 The Faculty of Arts consists of the following departments: Afrikaans, Anthropology, Arts and 

Culture, Communication Science, Criminal Justice, Development Studies, English, General 

Linguistics, Geography, German, History, Human Movement, IsiZulu Namagugu, Library and 

Information Science, Philosophy, Psychology, Social Work, Sociology, Theology, Tourism and 

Recreation, and the Zulu Dictionary Project. 

 The Faculty of Commerce, Administration and Law has six departments: Accounting and 

Auditing, Business Management, Economics, Industrial Psychology, Political Science and 

Public Administration, and Law. 

                                                           
18 Website accessed 11/11/2009 
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 The Faculty of Science and Agriculture has the following departments: Agriculture, Biography 

and Microbiology, Botany, Chemistry, Computer Science, Consumer Science, Geography and 

Environmental Studies, Human Movement Science, Hydrology, Mathematical Science, 

Nursing, Physics and Engineering, Science Foundation, and Zoology. 

 The Faculty of Education consists of seven departments: Arts, Languages and Social Sciences 

Education; Curriculum and Instructional Studies; Economic and Management Sciences 

Education; Educational Planning and Administration; Educational Psychology; Foundations of 

Education; and Mathematics, Science and Technology. 

1.4.2 Academic Offerings 
There are a few features related to the institution’s offering, which are particularly important when 

analysing the academic profile. Among these features are:  

 The proportion of undergraduate to postgraduate programmes,  

 The relationship between programmes and qualifications and discernible labour market 

trends, or obvious regional economy requirements. 

This section looks at UniZulu’s programme and qualification offerings from these points of view in 

order to understand the institution’s academic profile.  

Information on programmes and qualifications offered by the institution was obtained from the 

Department of Education’s information about UniZulu’s programme qualification mix (PQM), 

programmes submitted for accreditation to the HEQC, and from the institution’s website. 

Information across these three sources is not standardized, and the information has not been 

extensively verified, so this analysis is simply indicative. 

The proportion of and progression between undergraduate and postgraduate programmes 

The institution offers a comprehensive range of programmes and qualifications. This allows for 

articulation between different programme types and allows the institution to create curricula that 

accommodate different career and academic paths.  

More specifically, based on the faculty website, the Faculty of Arts offers bachelor’s degrees, 

honours degrees, master’s degrees and doctoral degrees. It also offers postgraduate diplomas. The 

Faculty of Commerce, Administration and Law also offers bachelor’s, honours, master’s and doctoral 

qualifications. The Faculty of Science and Agriculture offers degrees from bachelor’s to doctoral level 

as well as diplomas. The Faculty of Education offers advanced certificates in education, national 

professional diplomas in education and degrees from bachelor’s to doctoral level. Thus, the 

University of Zululand appears to offer a variety of programme types and there are opportunities for 

progression from undergraduate to postgraduate level. What needs to be questioned (and there 

may be good reason for it) is why some faculties are not offering certificate and diploma courses in a 

comprehensive institution.  

The programme qualification mix gives insight into the number and types of qualifications offered 

(Table 1). The information provided here, is based on the PQM updated in 2008. 
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Table 1: UniZulu’s programme qualification mix (PQM) updated 2008 

Qualification Number % 

Undergraduate Diploma or Certificate 10 18 

General Academic Bachelor's Degree 4 7 

Professional Bachelor's Degree 15 27 

Total undergraduate 29 52 

Postgraduate Diploma 2 4 

Postgraduate Bachelor’s Degree 1 2 

Honours Degree 8 14 

Master’s Degree 9 16 

Doctoral Degree 7 13 

Total postgraduate 27 49 

Total 56 100 

 

The types of qualifications offered reflect the comprehensive nature of the institution. The majority 

of qualifications offered are professional bachelor’s degrees (27 percent) followed by undergraduate 

diplomas or certificates (18 percent) and master’s degrees (16 percent). What this table does not 

reflect however, is how the qualifications are distributed over the faculties, or what numbers of 

students enrol in these qualifications. It might well be that more students complete general 

academic bachelor’s degrees than professional bachelor’s degrees, despite there being fewer 

qualifications of the first type offered.  

The relationship between programmes and qualifications and discernible labour market trends, or 

obvious regional economy requirements 

The HEQC accreditation database, that reflects the development of programmes at the university, 

gives some indication of the institution’s responsiveness to local and national labour markets. 

According to the HEQC accreditation database, 147 programmes at UniZulu were accredited by the 

HEQC between 1999 and 2007.  

Note that any one qualification might be awarded in different specializations and each specialization 

is a different programme. For example, the Bachelor of Science qualification is awarded in Botany, in 

Chemistry and in Biotechnology, each of these being a different programme. This accounts for there 

being four general academic bachelor’s qualifications in the PQM (above), while 64 general 

academic bachelor’s programmes were accredited (below). 
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Figure 2: UniZulu: number of programmes accredited (1999 to 2007) 
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Even though UniZulu has been a comprehensive institution since 2002, it has submitted only two 

diplomas for accreditation. This might indicate that the institution is not fully committed to 

developing the range of programmes expected of a comprehensive institution. The reasons for this 

need to be explored.  

The majority of programmes submitted for accreditation were general academic bachelor’s degrees 

(64 or 44 percent), followed by professional bachelor’s degrees. The specializations of the bachelor’s 

programmes accredited during this period are shown below.  

 

Figure 3: UniZulu: type of accredited bachelor’s degrees 
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The majority of the new general academic first bachelor’s programmes were for the Bachelor of 

Science qualification (33 percent), followed by the Bachelor of Commerce (19 percent) and the 

Bachelor of Arts (17 percent). The increase in programmes in science is in line with national skills 

development plans. The alignment to regional labour market needs might need to be explored in 

greater depth. 

1.4.2 Access 
The profile of the students at an institution depends on factors that impact access. In particular, the 

requirements for admission, the existence of foundation or extended programmes to assist students 

in the transition from school to university, and the level of fees charged will have an impact on the 

kind of students who are attracted to and succeed in the institution. Here we consider these factors. 

Admission Requirements19 

In general the university’s entry requirements are four, level 4 passes, or better, in the national 

senior certificate examination. In addition, entry requirements vary per faculty, department and 

qualification. For example, the Faculty of Arts requires applicants to have a matriculation exemption 

or level 4 pass in the National Senior Certificate. Entry into a bachelor’s degree in the Faculty of 

Commerce and Administration requires, in addition, mathematics and a pass in English. In certain 

faculties (such as Commerce and Administration) an applicant may gain entry by completing a 

bridging course.20 Minimum entry requirements for the B.Sc. degree is a full matriculation 

endorsement, minimum of 30 matriculation points, a pass in mathematics of either 50 percent on 

higher grade, or 60 percent on standard grade, and a pass in one of computer studies, physical 

science, biology or agriculture.21 

Foundation programmes22 

As far as we can determine, the institution offers two foundation or extended programmes to those 

applicants that show potential but don’t possess the necessary minimum scores for entry. These are 

the B.Sc. Augmented programme and Science Foundation programme. From the institution’s 

website it appears that foundation programmes are only available in science. What support is 

available for students in other faculties, should be investigated. 

Fees23 

The University of Zululand’s fees for 2009 are listed below. The institution does not quote fees per 

qualification but quotes them per module for term and semester length modules. There has been no 

increase in tuition fees from 2008 to 2009. 

 

                                                           
19 www.UniZulu.ac.za  
20 http://www.UniZulu.ac.za/com_admn_req.php 
21 http://www.UniZulu.ac.za/scie_admn_req.php 
22 http://www.UniZulu.ac.za/scie_admn_req.php 
23 http://www.UniZulu.ac.za/scie_admn_req.php 

http://www.unizulu.ac.za/
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Table 2: Fees at UniZulu for 2008 and 2009 

 Undergraduate Undergraduate 

Full time Part time 

 2008 2009 2008 2009 

Registration Fee 527 590 527 590 

Module Fee – per Term 725 725 725 725 

Module Fee – per Semester 1450 1450 1450 1450 

Accommodation (lowest option) 3879 4064   

Accommodation (highest option) 7412 7728   

 

The National Student Financial Aid Scheme (NSFAS) calculates the full cost of studies for institutions. 

This amount includes the flat rate registration fee, the average annual fee for residence 

accommodation including meals, plus the annual tuition fee average over all courses of study 

(including compulsory academic levies). While this data is only available for 2005 and 2006, it gives 

some idea of how UniZulu’s fees compare to other institutions. 

 

Table 3: Full cost of studies, compared with other provincial and rural institutions, 2005 and 2006 

  Other institutions in the 
province 

Other rural institutions 

  UniZulu UKZN DUT Univen UL UFH 

2005 29,683 35,260 30,678 33,161 25,823 25,223 

2006 28,288 38,349 33,569 36,083 29,500 27,435 
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2. THE UNIVERSITY OF ZULULAND’S STUDENT PROFILE 

This section provides an overview of the student profile of the University of Zululand. The years used 

for analysis are 1990, 1995, 2000 to 2007 (consistent with other profiles in this series). Where the 

timelines are used, data for 1999 is omitted because UniZulu did not submit data for that year. The 

analysis focuses on the total headcount of students unless stated otherwise. 

2.1 Enrolments by race, gender, nationality and discipline 

2.1.1 Distribution of enrolments by race, gender and nationality 
The South African higher education system had 395,700 students enrolled in 1990. By 1994 that 

number grew by one third, with the historically black universities growing by 37 percent. The higher 

education system experienced rapid growth between 1994 and 1998, but from 2000 onwards the 

growth slowed. 

Historically white Institutions benefited from the expansion of enrolments and the movement of 

African students from historically black institutions to historically white institutions.24 Historically 

black universities did not benefit from the expansion of enrolments which followed the first 

democratic elections, to the same extent as historically white universities.   

UniZulu’s inconsistent enrolment patterns during the 1990’s may reflect a lack of administrative 

capacity to accurately capture and submit their data and/or political unrests of the time. But the 

enrolment figures post-2000, reflect consistent and positive growth. After 2004, the enrolments 

plateau, before decreasing in 2007. Preliminary (unaudited) second submission HEMIS data for 

200825 show that enrolments have increased in 2008 to levels slightly below those of 2006.  

The University of Zululand changed in 2002, from being a traditional university, to being a 

comprehensive university. This new classification appears not to have influenced student 

enrolments.  

 

Table 4: UniZulu percentage growth in enrolments for 1990 - 1998 

 1991 1992 1993 1994 1995 1996 1997 1998 

UniZulu -3.4% -7.5% 18.8% 8.6% 30.4% -1.1% -5.0% -5.0% 

 

                                                           
24 See Council on Higher Education, South African Higher Education in the First Decade of Democracy, Pretoria, 2004, pp.60-2; 64-67. 
25 The data was obtained from the Higher Education Data Analyzer’s Peer Data Sharing (http://www.heda.co.za/pds/Login.aspx) data. They 
use HEMIS data received from the DoE. The DoE holds no responsibility for this data and do not guarantee the accuracy thereof. We 
merely use it indicatively. 

http://www.heda.co.za/pds/Login.aspx
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Figure 4: UniZulu Headcount Enrolments for 1990 – 1998 
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Table 5: UniZulu Head Count Enrolments for 2000 – 2007 (200826) 

  2001 2002 2003 2004 2005 2006 2007 2008 

UniZulu 18.4% 17.1% 24.0% 13.5% -0.2% 1.9% -12.0% 10.8% 

 

 

Figure 5: UniZulu Head Count Enrolments for 2000 – 2007 (2008) 
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UniZulu has an overwhelmingly African student enrolment (97 percent), reflecting the population in 

the vicinity of the institution from where it draws most of its students. The headcount enrolments 

                                                           
26 The data was obtained from the Higher Education Data Analyzer’s Peer Data Sharing (http://www.heda.co.za/pds/Login.aspx) data. They 
use HEMIS data received from the DoE. The DoE holds no responsibility for this data and do not guarantee the accuracy thereof. We 
merely use it indicatively. 

http://www.heda.co.za/pds/Login.aspx
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include 1 percent White students, 0 percent Coloured students and 1 percent Indian students (1 

percent are classified unknown). This racial profile makes the disaggregation of enrolments by race 

for analysis mundane, but it does raise the question of how the institution plans to address its 

mission “to make education accessible to diverse students”. The institution’s interpretation of 

diversity might need to be investigated. 

On the gender front, UniZulu is remarkable for its very high proportion of women students. 

Throughout the period of analysis, UniZulu has a greater proportion women enrolling than men and 

the proportion of women increased through the years to 64 percent in 2007. 

 

Figure 6:  Gender enrolments over the period 1990 – 2007 

1990 1995 2000 2004 2007

Women 2,737 5,337 3,187 6,622 5,948

Men 2,612 3,457 2,153 3,797 3,370

Total 5,349 8,794 5,340 10,419 9,318

51.2% 60.7% 59.7% 63.6% 63.8%
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In comparison with other comprehensive universities, UniZulu had the highest proportion of women 

enrolled in 2007 (see Figure 7). Walter Sisulu follows UniZulu, but enrolls 5 percent fewer women. 
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Figure 7:  Comprehensive university comparisons in gender enrolments for 2007 
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Total 41,74023,718239,58111,77024,4979,318

 

 

The dominance of women is evident across all races of students, with the exception of white 

students. There are more men than women among the white students at UniZulu.  

 

Figure 8:  Enrolments by Race and Gender for 2007 

African Coloured Indian White Unknown Total

Women 5,785 7 82 32 42 5,948

Men 3,256 5 39 42 28 3,370
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The University of Zululand has a small proportion of non-South African students (4 percent). Among 

the non-South African students the women still represent a larger proportion than men. 
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Figure 9: UniZulu Headcount Enrolments for 2000 – 2007 
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Figure 9 above shows that, at UniZulu, women predominate across most of the different 

qualification levels. The doctoral level is the exception. The proportion of women enrolling for 

doctoral degrees increased from 2000 to 2005, and decreased by 1 percent by 2007. Compared to 

other rural comprehensive universities, UniZulu is the only institution where there are proportionally 

more women enrolled up to master’s level. 

2.1.2 Distribution of enrolments by level and CESM category 
UniZulu shows a clear bias toward enrolments in humanities and social sciences, and a large 

proportion of those enrolments are in education. For example, in 2007, 70 percent of enrolments 

were in humanities and social sciences and almost half of those (34%) were in education. The lowest 

proportion of humanities and social sciences enrolments occurred in 2003. In the years to follow, the 

humanities and social sciences enrolments stabilized at 70 percent.  

Between 2003 and 2005 enrolments in science, engineering and technology decreased from 22 

percent to 16 percent. It is clearly a challenge to increase the intake of science, engineering and 

technology enrolments at UniZulu, and it may not be feasible at all. It is likely that students with 

relatively good mathematics marks choose to study at other institutions. It is also possible that 

UniZulu no longer being a traditional university, but a comprehensive university, might influence 

students’ choices. 

The steady increase in enrolments in business, commerce and management may relate to limited 

resources as these are subjects which require minimal infrastructure to run and generally have 

higher student to staff ratios. 
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Figure 10: Enrolments per Field of Study against the NPHE 2001 Benchmarks 
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It is clear from the enrolment figures, that UniZulu is primarily an undergraduate university. In 2007, 

UniZulu had 85.4 percent of students enrolled at undergraduate level. This has not always been the 

case. Postgraduate enrolments declined from 31 percent in 2004 to 11 percent in 2007 – a decrease 

of 20 percent in 4 years. In 2007, UniZulu has 7.5 undergraduate students to every 1 postgraduate 

student. 

 

Table 6: Undergraduate and Postgraduate Enrolments per Field of Study (by Gender), 2007 

  Women Men Total 

Undergraduate BCM 785 519 1,304 

EDU 1,849 796 2,644 

HSS 1,957 970 2,927 

SET 598 488 1,087 

Total 5,188 2,773 7,961 

Postgraduate BCM 8 9 17 

EDU 326 172 498 

HSS 204 169 372 

SET 76 92 168 

Total 613 442 1,055 

Total BCM 793 529 1,322 

EDU 2,175 968 3,143 

HSS 2,210 1,196 3,406 

SET 771 677 1,448 

Total 5,948 3,370 9,318 

 

Table 6 shows that, in 2007: 

 Student enrolments are focused in education and humanities and social sciences, 
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 Science, engineering and technology enrolled proportionally more postgraduate students 
than humanities and social sciences, and  

 Education enrolled the most postgraduate students. 
 

Table 7: Enrolments by Qualification Type per Field of Study, 2005 and 2007 

  BCM EDU HSS SET Total 

2005 UG 
diploma/certificate 

0 429 5 4 437 

First Degrees 1,236 1,345 3,225 1,524 7,330 

PG up to Honours 4 1,876 119 61 2,061 

Masters 1 184 167 76 427 

Doctoral 2 16 99 26 143 

Total 1,243 3,850 3,614 1,691 10,398 

2007 UG 
diploma/certificate 

0 752 0 0 752 

First Degrees 1,303 1,893 2,926 1,087 7,209 

PG up to Honours 15 366 136 66 582 

Masters 0 115 137 70 322 

Doctoral 2 18 99 32 151 

Occasional 2 0 107 194 302 

Total 1,322 3,143 3,406 1,448 9,318 

 

Table 7 shows that, in 2007: 

 In all fields of study the bulk of enrolments are in first degrees, 

 Only education enrolled students into undergraduate diploma/certificate qualifications, 

 Business, commerce and management has few enrolments outside of the first degrees, 

 Enrolments in doctoral education are focused in the humanities and social sciences. 
 

2.1.3 UniZulu teaching and learning efficiency indicators 
The calculation of full-time equivalent (FTE) enrolment indicates that the majority of UniZulu’s 

students are studying full-time (88 percent), which, given the rural and contact character of the 

institution seems natural. More women are studying full-time than men. Ninety percent of women 

are studying full-time, while 84 percent of men are studying full-time. 
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Table 8: Headcount Enrolments and FTE Enrolments values by Qualification Level & Gender for 
200727 

  UG PG Total 

HC FTE HC FTE HC FTE 

Women 5,188 5,029 613 342 5,948 5,371 

Men 2,773 2,580 442 254 3,370 2,834 

Total 7,961 7,609 1,055 596 9,318 8,205 

 

The average success rate is an indication of how many FTE students pass their subjects as a 

percentage of how many students were enrolled for it. Success rates are therefore used as a proxy 

for the efficiency of teaching and learning at universities.  

UniZulu experienced an overall decrease in success rate from 2000 to 2007. Although in 2007, the 

success rate shows an increase from 2005, the success rate in 2000 was still the highest. 

Table 9 shows that, in 2007: 

 At the undergraduate level, the success rates of men and women are very similar with 
women doing slightly better than men. 

 The overall postgraduate success rates show that men are more successful at this level. 

 Success are highest rates in education, at both undergraduate and postgraduate levels. 
 

Table 9: Success Rates for 2007 by CESM and Gender 

  BCM EDU HSS SET Total 

Undergraduate Women 68% 86% 78% 67% 78% 

Men 68% 85% 76% 65% 75% 

Total 68% 85% 77% 66% 77% 

Postgraduate Women 39% 55% 55% 59% 55% 

Men 3% 71% 44% 67% 60% 

Total 21% 60% 50% 64% 57% 

Total Women 67% 82% 77% 67% 77% 

Men 66% 83% 74% 65% 74% 

Total 67% 83% 76% 66% 76% 

 

A cautionary note needs to be made about success rates. As will be seen in the section on 

graduation rates, the successful completion of courses does not guarantee graduation, neither is it 

an indication of the quality of the throughput. 

2.1.4 Enrolment categories, retention rates and responsiveness 
Students enrolling in higher education are assessed in terms of four entrance categories. Students 

who have not been enrolled in higher education before are called first-time entering students and 

are designated F. Students who were registered at a different higher education institution before, 

but are moving to this institution are called transferring students and are designated T. Students 

                                                           
27 Occasional Student numbers omitted: Women = 147, Men = 155, Total = 302 



CHE Profile: University of Zululand  

 

24 
 

who change to a different qualification or course within the same institution are called entering 

students and are designated E.  Finally, students who are continuing their course without changes, 

(the bulk of the enrolment headcounts in  any institution) are called non-entering students and 

designated N. 

Distinguishing between these types of students is necessary to understand retention, i.e. the 

capacity that an institution has to keep its students until they graduate. These categories also help 

us understand where first time entering students enroll in terms of disciplines and levels of study. 

This in turn gives an indication of the ways in which institutions are attracting students and 

responding to labour market demands.28 

Taking into account the above definition and explanations, the following tables present UniZulu 

enrolments for 2007 disaggregated by entrance category, from three different perspectives. First in 

relation to the different qualification types (Table 10), second in relation to CESM categories (Table 

11), and finally by qualification level (Table 12).  

In these tables, R% refers to the row percent – the percentage that this number of students 

represents in all the enrolments at that level or in that CESM. C% refers to the column percentage – 

the percentage that this number of students represents in all the enrolments of this entrance 

category. 

Note that no students transfer from other institutions to the University of Zululand. 

 

Table 10: Headcount Enrolments: Entrance Category by Qualification Type for 2007 

  Entering First-time Non-entering Total 

No. R% Col% No. R% Col% No. R% Col% No. Col% 

UG Cert/Dip 
1/2 Years 

10 2.6 2.4 55 14.5 2.0 314 82.8 5.1 379 4.1 

UG Cert/Dip 2 .5 .5 371 99.5 13.8 0 .0 .0 373 4.0 

Gen AC 1st 72 2.0 17.6 933 25.9 34.6 2595 72.1 41.8 3600 38.6 

Prof 1st 131 3.6 32 918 25.4 34 2560 70.9 41.2 3609 38.7 

PG Cert/Dip 12 7.5 2.9 73 45.9 2.7 74 46.5 1.2 159 1.7 

PG bachelor’s 18 7.0 4.4 91 35.5 3.4 147 57.4 2.4 256 2.7 

Honours 14 8.4 3.4 121 72.5 4.5 32 19.2 .5 167 1.8 

Master’s 81 25.2 19.8 42 13.0 1.6 199 61.8 3.2 322 3.5 

Doctoral 49 32.5 12.0 24 15.9 .9 78 51.7 1.3 151 1.6 

Occasional 21 7.0 5.1 69 22.8 2.6 212 70.2 3.4 302 3.2 

Total 410 4.4 100 2697 28.9 100 6211 66.7 100 9318 100 

 

                                                           
28 Of course, institutions can hardly be seen as influencing students’ decisions in terms of their careers. Yet, there are recruitment 
mechanisms that institutions might use to shape their academic enrolments in a particular way. This often responds to strategic decisions 
which are influenced by a number of factors including the structure of state funding. 
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Table 11: Entrance Category of Enrolled Students by CESM for 2007 

  Entering First-time Non-entering Total 

No. R% C% No. R% C% No. R% C% No. C% 

BCM 21 1.6% 5.1% 368 27.9% 13.7% 932 70.5% 15.0% 1,322 14.2% 

EDU 151 4.8% 36.8% 1,149 36.6% 42.6% 1,843 58.6% 29.7% 3,143 33.7% 

HSS 154 4.5% 37.6% 812 23.8% 30.1% 2,440 71.6% 39.3% 3,406 36.5% 

SET 84 5.8% 20.4% 368 25.4% 13.6% 996 68.8% 16.0% 1,448 15.5% 

Total 410 4.4% 100% 2,697 28.9% 100% 6,211 66.7% 100% 9,318 100% 

 

 

Table 12: Entrance Category of Enrolled Students by Qualification Level for 2007 

  Entering First-time Non-entering Total 

No. R% C% No. R% C% No. R% C% No. C% 

UG 215 2.7% 52.4% 2277 28.6% 84.4% 5469 68.7% 88.1% 7961 85.4% 

PG 174 16.5% 42.4% 351 33.3% 13.0% 530 50.2% 8.5% 1055 11.3% 

OC 21 7.0% 5.1% 69 22.8% 2.6% 212 70.2% 3.4% 302 3.2% 

Total 410 4.4% 100% 2697 28.9% 100% 6211 66.7% 100% 9318 100% 

 

The data presented in Tables 10 to 12, indicate that: 

 The proportion of entering students is low so that most students do not change their 

courses. 

 New students constitute almost 30 percent of UniZulu’s student enrolments. 

 UniZulu has no students transferring from other institutions. 

 As expected, most of the first-time entering students take up first degrees. 

 Approximately 73 percent of the first-time entering students are in humanities and social 

sciences and education. 

 When examined by CESM, the new student enrolments show that UniZulu is not 

approaching the national benchmarks. 

In terms of retention rates (headcount enrolment total in year n, less first time entering 

undergraduate total in year n) divided by (headcount enrolment total in year n-1)29 the figures 

indicate that taking 2007 as year n: 

 Headcount enrolment total in 2007 = 9,318 

 First time entering undergraduate total in 2007 = 2,277 

 Headcount enrolment total in 2006 = 10,591 

From 2000 to 2006 UniZulu had increasing enrolments. The graduates also increased from 2004 to 

2006. The retention rate for 2006 was 80 percent. The retention rate for 2007 is 66.5 percent. 

Institutions that have retention rates of 75 percent and lower have relatively high dropout rates and 

are unable to retain large numbers of its graduating students for further higher level studies. When 

                                                           
29 Bunting, I (2002). ‘ Students.‘  In: Cloete N, Fehnel R, Maasen P, Moja T, Perold H, Gibbon T (eds) (2002). Transformation in Higher 
Education: Global Pressures and Local Realities in South Africa. Cape Town: Juta: 164-165. 
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considering only the year 2007, UniZulu shows a poor retention rate, but this reflects the decrease in 

student numbers in 2007, rather than a high drop-out rate. 

2.1.5 UniZulu’s enrolments and the NSFAS 
The National Student Financial Aid Scheme (NSFAS) provides financial support for students who 

otherwise could not attend university. Data is available on the NSFAS status of students enrolling. 

This status is defined in four categories:  

 Students who applied for and obtained an NSFAS loan. 

 Students who applied and were eligible, but do not have a loan. 

 Students who applied but were not eligible. 

 Students who did not apply, or for whom there is no information about whether or not the 

award was applied for. 

The NSFAS status information provides a point of entry into the socio-economic composition of the 

student body of an institution. NSFAS data provides a proxy for the number of disadvantaged 

students enrolled at a given higher education institution, and so suggests the level of academic 

support the institution might need to put in place to keep graduation and success rates up.  

 

Table 13: NSFAS awarded support 2005 - 2007 per gender 

  Women Men Total 

2005 Received 2,869 1,641 4,510 

Did Not Apply 3,915 1,973 5,888 

Total 6,784 3,614 10,398 

2006 Does Not Have 10 2 12 

Received 1,910 993 2,903 

Did Not Apply 5,022 2,654 7,676 

Total 6,942 3,649 10,591 

2007 Not Eligible 4 2 6 

Received 2,436 1,244 3,680 

Did Not Apply 3,508 2,124 5,632 

Total 5,948 3,370 9,318 

 

Table 13 depicts the NSFAS status data for UniZulu. It shows that: 

 Between 2005 and 2007, the proportion of students on NSFAS grants decreased from 43 

percent to 39 percent.  

 A concern is the large proportion of students who did not apply for NSFAS grants each year. 

In 2005, 2006 and 2007, 57 percent, 72 percent and 60 percent of students respectively, did 

not apply for NSFAS. 

 Only in 2006 do we have data showing students who applied and were eligible, but did not 

receive an NSFAS grant. This is a very small number of students. 

 In 2007 there were six students who were found ineligible for NSFAS.  

 On average the proportion of women receiving NSFAS loans mirrors the proportion of 

women enrolled per year. 
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That this institution is in an area where students might be expected to need financial assistance, 

raises the question as to why many do not apply for NSFAS funding. Since the institution is required 

to filter students as part of this process, there may be a lack of capacity at the institution. According 

to their web site, the Financial Aid office is open three times a week for approximately 45 minutes 

which might also limit student access.  

2.2 Distribution of graduates by gender and field of study 
Graduation data is used in all higher education systems to measure the levels of efficiency of 

institutions. This profile also looks into graduations as indicators of equity. In South Africa, who 

graduates, in which discipline area, is an indication of an institution’s ability to provide teaching and 

learning experiences to all students. Graduation rates (the number of graduates per year in relation 

to the number of enrolments in the same year) and the throughput rates (time taken to complete a 

degree taking into account the degree’s planned duration) are also indicators of the appropriateness 

of a range of pedagogical measures that include, among others, entrance requirements and teaching 

and learning strategies.  

 

Figure 11: Total Headcount of Graduates for the years 1990 – 2007 

1990 1991 1992 1993 1994 1995 1996 1997 1998 2000 2001 2002 2003 2004 2005 2006 2007

UniZulu 355 1,260 1,304 1,350 853 1,209 823 729 1,317 957 1,198 1,057 1,892 1,301 2,078 2,232 1,987
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According to Figure 11 above, UniZulu is very inconsistent in producing graduates. This pattern is 

unlike UniZulu’s enrolment patterns. However there has been an overall improvement. Using a 

linear analysis, UniZulu produced more graduates as the years progressed, with an overall increase 

of 460 percent from 1990 to 2007. In 1990, the ratio of graduates produced over the enrolments 

was 15 and in 2007 that ratio was 6.7. What is not clear is the extent to which this is in response to 

‘output funding’ of graduates. 
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Table 14: Enrolment and Graduation Headcount by CESM from 1995-2005 

  2000 2005 2007 

Enrol Grad Enrol Grad Enrol Grad 

BCM 387 49 1,243 94 1,322 148 

EDU 800 177 3,850 1,243 3,143 1,013 

HSS 2,933 571 3,614 465 3,406 560 

SET 1,220 160 1,691 276 1,448 265 

Total 5,340 957 10,398 2,078 9,318 1,987 

 

The concentration of the graduates per field of study reflects the enrolments. Humanities and social 

sciences and education produced almost 80 percent of the graduates, although these fields only 

enrolled 70 percent of the students.  

 

Table 15: Headcount of Graduates by Major CESM Categories for 2007 

  Women Men 

BCM 58% 42% 

EDU 72% 28% 

HSS 66% 34% 

SET 57% 43% 

Total 67% 33% 

 

It is not surprising, given the composition of enrolments, that UniZulu has more women than men 

graduates. But women also appear to be more successful with the proportion of women graduates 

slightly larger than the enrolments. 

Graduation rates are a much criticized measure of an institution’s ability to get its students through 

their degree programmes, and are used advisedly. This data needs to be checked against the 

institution’s own data and cohort studies.  

The National Plan for Higher Education (NPHE), after investigation at institutional level, observed 

that the average graduation rates (based on year 1998) was between 6 percent and 24 percent. The 

benchmarks given by government for institutional graduation rates were set at 25 percent of the 

students enrolled in a three-year undergraduate degree, 20 percent of students enrolled in a four-

year or more undergraduate study, 33 percent of master’s students and 20 percent of doctoral 

students. A total of 60 percent of students registered at postgraduate level up to honours should 

graduate per year. 
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Table 16: Benchmarks for Graduation Rates30 

Qualification-type Graduation rate 

Contact Distance 

Up to 3-years: undergraduate 25% 15% 

4 years or more: undergraduate 20% 10% 

Postgraduate: up to honours 60% 30% 

Masters 33% 25% 

Doctoral 20% 20% 

 

Graduation rate is calculated by dividing the number of graduates by the number of enrolments for 

the same year. Given the disparity between the enrolments and graduations of UniZulu, the 

graduation rate is subsequently fluctuating. There is no trend to follow over time and a linear 

analysis shows only a slight improvement in the graduation rate from 1990 to 2007. 

 

Figure 12: Graduation Rates for the years 1990 – 2007 

1990 1991 1992 1993 1994 1995 1996 1997 1998 2000 2001 2002 2003 2004 2005 2006 2007

UniZulu 6.6% 24.4% 27.3% 23.8% 13.8% 15.0% 10.3% 9.6% 18.3% 17.9% 19.0% 14.3% 20.6% 12.5% 20.0% 21.1% 21.3%
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Table 17: Graduation rates by CESM for 2007 

  Women Men Total 

BCM 11% 12% 11% 

EDU 33% 30% 32% 

HSS 17% 16% 16% 

SET 19% 17% 18% 

Total 22% 19% 21% 

 

The graduation rate for women is higher than that of men for all fields of study with the exception of 

business, commerce and management. Education had the best graduation rate of 32 percent. 

                                                           
30 2001 National Plan for Higher Education in South Africa, Ministry of Education, February 2001, p.20 
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Table 18: Graduation Rates per Qualification Type and Gender for 2007 

  Women Men Total 

UG DIP/CERT 29% 25% 27% 

First Degrees 16% 16% 16% 

PG up to Honours NA 74% 96% 

Masters 12% 19% 15% 

Doctoral 18% 9% 13% 

Total 22% 19% 21% 

 

Table 18 above shows the graduation rate for UniZulu in 2007, grouped by qualification type and 

gender. The graduation rates for postgraduate up to honours is better than the benchmarked 

graduation rate for these qualification types. The graduation rate of men exceeds that of women 

only at master’s level, where men had a graduation rate of 19 percent and women of 12 percent. 

 

Table 19: Graduation rates per comprehensive university for 2007 

 BCM EDU HSS SET Total 

NMMU 17% 51% 19% 18% 25% 

UJ 19% 41% 23% 20% 23% 

UniZulu 11% 32% 16% 18% 21% 

UniVen 13% 34% 14% 14% 16% 

WSU 13% 12% 11% 12% 12% 

 

Table 19 shows that, compared to other rural comprehensive universities, UniZulu is doing well and 

does not lag far behind the urban institutions. 

Graduation rates in undergraduate qualifications are the result of a combination of factors: the 

recruitment and admission processes, the support systems put in place for students experiencing 

difficulties (academic or other), the pedagogical approaches of lecturers, the socio-economic 

background of the student, the type of schooling received, etc.  UniZulu is an institution underlined 

with many challenges in successful teaching and learning.   
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3. THE UNIVERSITY OF ZULULAND’S STAFF PROFILE 

Between 1995 and 2002 the higher education system as a whole has seen a decline in the size of its 

workforce from 45,845 to 43,291. This includes teaching and research, professional executive and 

management and non-professional staff. The reduction in the numbers can be related to a range of 

issues which have different impacts on each category of staff. For example, one element behind the 

decrease in the numbers of non-professional staff is the efficiency drive which led many higher 

education institutions to outsource non-core functions31 and therefore to lay off large numbers of 

non-professional staff. Reasons as to why there are fewer instruction and research staff include the 

more attractive salaries offered by government and the private sector, and the lack of renewal of the 

ageing, largely white and male professoriate.  

Alongside these trends there is another change in the composition of higher education staff. Most 

institutions show an increase in the number of temporary teaching staff. These are defined as 

people with up to four-year contracts, who do not contribute to the institution’s pension fund. The 

reasons for this casualisation of the academic workforce, which is acquiring noteworthy proportions 

at the system level, are unclear. What is clear is that the structure of the academic workforce is 

changing and that some of these changes might have implications for teaching and learning. 

 

Figure 13: Total Overall Headcount Permanent Staff 1990-200732 

1990 1991 1992 1993 1994 1995 1996 1997 1998 2000 2001 2002 2003 2004 2005 2006 2007

UniZulu 825 839 734 801 901 951 976 992 979 1,078 697 710 686 677 690 731 739
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 Overall, the permanent staff at UniZulu decreased from 1990 to 2007 from 825 to 739 permanent 

staff members. The largest decrease came between 2000 and 2001. These decreases may be related 

to cuts in funding. 

                                                           
31 CHE, South African Higher Education in the First Decade of Democracy, (Pretoria 2004), p.78. 
32 No Staff data available for 1999 



CHE Profile: University of Zululand  

 

32 
 

Figure 14: Total Headcount Permanent Academic Staff 1990-2007 

1990 1991 1992 1993 1994 1995 1996 1997 1998 2000 2001 2002 2003 2004 2005 2006 2007

UniZulu 236 249 256 257 262 271 285 292 294 263 252 264 242 210 219 226 231
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A similar pattern can be observed with the permanent academic staff. UniZulu employed more 

permanent academic staff in 1990 than they did in 2007. The decline in academic staff started in 

1998. Only from 2005 onwards can we see an increase in permanent academic staff. While the 

permanent academic staff numbers were decreasing, the student enrolments increased rapidly and 

the plateau in enrolments coincides with the period when permanent academic staff numbers 

started increasing. 

Reduced academic staff and increased student enrolments result in increased staff workloads and 

might be expected to have an impact on the quality of teaching and learning. Recruiting academic 

staff does have a relatively long lead time and it is difficult to attract staff to rural institutions, and 

these factors might be responsible for the delayed response to the increasing student numbers. It is 

worth noting that the institution employs very few foreign staff: 97 percent of all staff and 96 

percent of academic staff are South Africans. 

3.1 Staff demographic profile 
The demographic composition of university staff at the systemic level has progressed very slowly 

towards greater equity. This is attributable to structural factors, such as the small pool of suitably 

qualified black and women staff, and to institutional, academic and disciplinary cultures which 

further constrain efforts to achieve staff equity.33 Taking into account this broader context, this 

section analyses two aspects of UniZulu’s staff profile – the demographic composition of all staff by 

work categories, and the demographic composition of the instruction and research staff by rank. 

 

                                                           
33 CHE, op.cit. p.78. 
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Table 20: Distribution of UniZulu permanent staff, by category and race, 2000 

  African Coloured Indian White Total 

Instruction/Research Professional 149 0 16 98 263 

Exec/Admin/Manage Professional 9 0 0 9 18 

Specialized/Support Professional 11 0 1 5 17 

Technical 12 1 6 15 34 

Non-Professional Administrative 127 0 3 37 167 

Crafts/Trades 33 0 0 3 36 

Service 537 0 4 2 543 

Total 878 1 30 169 1,078 

Percentage 81% 0% 3% 16% 100% 

 

Table 21: Distribution of UniZulu permanent staff, by category and race, 2005 

  African Coloured Indian White Total 

Instruction/Research Professional 130 3 13 73 219 

Exec/Admin/Manage Professional 11 0 0 7 18 

Specialized/Support Professional 19 0 3 6 28 

Technical 12 1 4 11 28 

Non-Professional Administrative 158 0 4 26 188 

Crafts/Trades 14 0 0 0 14 

Service 192 0 2 1 195 

Total 536 4 26 124 690 

Percentage 78% 1% 4% 18% 100% 

 

Table 22: Distribution of UniZulu permanent staff per staff category by race 2007 

  African Coloured Indian White Total 

Instruction/Research Professional 143 2 20 66 231 

Exec/Admin/Manage Professional 20 2 6 12 40 

Specialized/Support Professional 22 1 1 8 32 

Technical 34 0 2 6 42 

Non-Professional Administrative 190 0 6 21 217 

Crafts/Trades 8 0 0 0 8 

Service 169 0 0 0 169 

Total 586 5 35 113 739 

Percentage 79% 7% 5% 15% 100% 

 

The tables 20-22 show that: 

 In 2007, UniZulu had 15 percent White permanent staff members. 
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 The large majority of staff are African, which also means the largest decrease in staff 

occurred in the African staff. 

 The permanent academic staff constitute about 30 percent of the permanently employed 

staff. 

 In 2000, the management was made up of equal numbers of African and White staff 

members, but by 2007, there were more black staff in management. 

 The institution has succeeded in attracting more Coloured and Indian staff, particularly 

academic and management staff. 

At first glance, the high percentage of non-academic staff (70%) among the permanent staff might 

be a feature of rural institutions where the institution is often one of few large employers in the 

area. Indeed, at the University of Limpopo 33% of permanent staff are academic staff and at the 

University of Venda, the figure is 38 percent. However the same is observed in the urban 

comprehensives – at the University of Johannesburg 35 percent of permanent staff are academic 

staff and at Nelson Mandela Metropolitan University the figure is 38 percent.  

 

Figure 15: Distribution of UniZulu staff category by gender 2000 and 2007 
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Figure 15 shows that: 

 UniZulu employs more men than women. 

 Academic and management staff are mostly men. 

 Women exceed men only in the non-professional administration staff. 

 The proportion of male employees in specialised support and non-professional admin 

positions, has increased since 2000. 

 Women in senior management increased to 23 percent in 2007. 

Considering that most of their students are women, the profile of staff may not provide a sufficient 

number of women in senior and academic positions to encourage young women to see themselves 

in these roles. The institutional equity plan could be expected to include steps to recruit more 

women in these positions. 

We turn now to a more detailed discussion of the academic staff. 

 

Table 23: Permanent and temporary academic staff at UniZulu 2007 

  2000 2003 2005 2007 

Permanent 263 242 219 231 

Temporary 19 18 37 90 

Total 282 260 256 321 

 

There are consistently fewer temporary academic staff than permanent academic staff. However, 

the temporary staff showed signs of increasing in 2005 and more substantially in 2007. In 2007, 

temporary staff made up 28 percent of the total permanent academic staff. If we compare this to 

the situation nationally, where 62 percent of academic staff are temporary, UniZulu employs 

relatively few temporary academic staff. This reflects the situation in other rural institutions. Across 

all the rural institutions, 44 percent of staff are temporary. 

The following tables disaggregate UniZulu’s permanent academic workforce by race and rank for 

2000 and 2007. 

 

Table 24: Permanent Academic staff by rank and race group, 2000 

  African Coloured Indian White Total % 

Professor 15 0  3 23 41 16% 

Associate professor 6 0  0 12 18 7% 

Senior Lecturer 33 0  6 32 71 27% 

Lecturer 95 0  6 31 132 50% 

Junior lecturer 0 0  1 0 1 0% 

Total 149 0  16 98 263  
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Table 25: Permanent Academic staff by rank and race group, 2007 

  African Coloured Indian White Total % 

Professor 10 0 1 8 19 8% 

Associate professor 7 0 1 8 16 7% 

Senior Lecturer 26 1 5 22 54 23% 

Lecturer 100 1 13 28 142 61% 

Total 143 2 20 66 231  

 

As can be seen from Tables 24 and 25, the bulk of the academic workforce was employed at the 

lecturer and senior lecturer level and most of the academic staff are African.  

In 2000, UniZulu employed 149 African academics (57 percent) and 98 White academics (37 

percent). In 2007, the number of African and White academics decreased. Proportionately there 

were more African academic staff (62 percent) and fewer white academic staff (29 percent). 

A concern is the decrease in senior lecturers and professors, and the increase in the proportion of 

academic staff at the lecturer level since a decrease in senior academics limits the research capacity 

of the institution. 

Figure 16: Gender of all academic staff by rank 2007 
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The proportions of men and women are only equal at lecturer level. There are more men in all the  

higher ranking academic positions. 
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Table 26: Age of permanent academic staff 2007 compared to other comprehensive universities 

 
UJ NMMU UniVen WSU UniZulu Total 

< 30 8.2% 4.7% 7.2% 9.7% 5.6% 6.1% 

30-39 31.7% 22.9% 25.2% 29.8% 28.1% 25.9% 

40-49 31.8% 34.5% 37.1% 28.3% 35.1% 32.7% 

50-59 23.8% 33.1% 23.7% 26.0% 24.2% 28.9% 

>=60 4.6% 4.7% 6.8% 6.1% 6.9% 6.3% 

Total 100% 100% 100% 100% 100% 100% 

 

In 2007 most academics at UniZulu were between 40 and 49 years of age. The other comprehensive 

universities show similar patterns in the age of their academic staff. 

  

Table 27: Permanent academic staff by rank and qualification level, 2007 

  Professor Associate Prof Senior 
Lecturer 

Lecturer Total 

No C% No C% No C% No C% No C% 

Gen Ac 1st 0 0.0% 0 0.0% 0 0.0% 7 4.9% 7 3.0% 

Prof 1st 0 0.0% 0 0.0% 0 0.0% 2 1.4% 2 0.9% 

PG Dip/Cert 0 0.0% 0 0.0% 0 0.0% 1 0.7% 1 0.4% 

PG Bachelor 0 0.0% 0 0.0% 0 0.0% 6 4.2% 6 2.6% 

Honours 0 0.0% 0 0.0% 4 7.4% 36 25.4% 40 17.3% 

Masters 0 0.0% 2 12.5% 18 33.3% 67 47.2% 87 37.7% 

Doctoral 19 100% 14 87.5% 32 59.3% 23 16.2% 88 38.1% 

Total 19 100% 16 100% 54 100% 142 100% 231 100% 

 

The profile of qualifications held by permanent academic staff at UniZulu is relatively strong, with 38 

percent holding doctoral degrees. UniZulu has 32 senior lecturers and 23 academics at lecturer level 

with doctorates. Some 76 percent of the academic staff hold master’s or doctoral qualifications. 

3.2 Student/staff ratios 
Student/staff ratios give some indication of the amount of attention each student gets from 

academic staff and hence of the quality of the students’ learning experience. 

In order to examine student/staff ratios, we introduce the idea of full-time equivalent (FTE) staff. A 

full-time equivalent staff member is equivalent to a staff member who works at the institution for a 

full year on a full-time basis.  If a staff member undertakes work on a number of programmes, the 

FTE value reported in respect of each programme would be less than 1.  However, for a staff 

member who works for a full year on a full-time basis, the FTE values aggregated across all the 

programmes worked on, would normally be 1. The calculation of staff FTEs helps to understand 

student/staff ratios at the institution. 

Figure 17 below shows the FTE student/staff ratios (for academic staff). As can be seen, the ratio 

increased from 18 in 2000 to the highest of 35 students per FTE academic staff member in 2004 and 

decreased again to 31 by 2007. There has been an overall increase. Increasing student/staff ratios 
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might have an influence on the graduation rates as well as the success rates at an institution due to 

less time and attention offered to each student. The quality of instruction may also be negatively 

affected by higher student/staff ratios. 

 

Figure 17: Student / Academic FTE staff ratios, 1990-2007 

1990 1991 1992 1993 1994 1995 1996 1997 1998 2000 2001 2002 2003 2004 2005 2006 2007

UniZulu 20 19 17 20 23 29 28 28 25 18 22 23 28 35 34 32 31
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Table 28 shows the overall distribution of UniZulu’s academic staff (permanent and temporary 

combined) as full-time equivalents (FTEs) per CESM category for 2007. This includes student tutors. 

 

Table 28: FTE academic staff by field of study and rank, 2007 

  BCM EDU HSS SET Un-
known 

Total 

Professor 0 1 6 7 5 18 

Associate professor 1 2 5 3 3 15 

Senior lecturer 5 6 18 14 9 53 

Lecturer 5 33 65 36 20 158 

Junior lecturer 0 0 1 0 0 1 

Undesignated academics 0 16 0 0 0 16 

Total 11 58 95 60 36 261 

 

An analysis of these figures shows that: 

 The largest concentration of staff is in the humanities and social sciences followed by 

science, engineering and technology. 

 Business, commerce and management has the least number of staff (11), but also enrolls 

fewer students (1,322). 

 There is a large number of undesignated academic staff.  
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These numbers can be used to understand the student to staff ratio in each faculty and what can be 

concluded from these ratios about the quality of students’ learning experience.  

Based on FTE enrolments for 2007 in the respective fields of study, the following student to staff 

ratios have been calculated:  

 Business, commerce and management  74 to 1 

 Education       47 to 1 

 Humanities and social sciences   36 to 1 

 Science, engineering and technology  20 to 1 

Taking into account that the average student to staff ratio for 2007 at the institution is 31 to 1, it 

seems that the best ratios are found in the science, engineering and technology disciplines and in 

the humanities and social sciences. The staff to student ratio in business, commerce and 

management is very high and might be related to business, commerce and management having such 

low success rates in 2007. The institution should be asked to clarify why there are such high student 

to staff ratios in business, commerce and management and in education.  

The table below provides some indication of how UniZulu’s student to staff ratios compare 

nationally and also against other comprehensive and rural institutions. 

 

Table 29: Student to Academic staff (FTE) ratios by institution and CESM, 2007 

 BCM EDU HSS SET Total 

UJ 27 24 14 14 14 

NMMU 51 64 33 22 27 

UniVen 94 27 55 29 39 

WSU 55 68 36 22 31 

UniZulu 74 47 36 20 31 

Comprehensives 79 61 45 25 37 

Rural 63 42 40 20 28 

National 62 51 34 19 25 

 

There are a number of indicators of institutions’ efficiency.34 The qualifications per lecturer (Q/L) 

ratio is one such that can be seen as a proxy for the “value for money” an institution offers. This 

ratio is defined as the total number of qualifications awarded per FTE academic staff member. 

 

                                                           
34 CHE, The Impact of Changing Funding Sources on Higher Education in South Africa, Pretoria 2006, pg 123-127 
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Table 30: UniZulu Q/L ratios 2003 to 2007 compared to other comprehensives35 

  2003 2004 2005 2006 2007 

UniZulu 21.06 25.55 24.36 22.26 23.85 

UJ     12.77 11.09 27.3336 

NMMU     17.55 19.78 23.52 

UniVen     23.59 24.60 28.02 

WSU     20.01 19.52 27.69 

 

 The Q/L ratio increased by 13 percent in a 5 year period, indicating that the institution has 

improved its ability to produce graduates.  

 The Q/L ratio for UniZulu compares well with other comprehensive universities. 

This indicator of value for money and efficiency needs to be read contextually. Moreover, in using 

this calculations it is important to bear in mind that no benchmarks of what is desirable are being 

provided in order to make judgments. 

  

                                                           
35 The comparison with the comprehensives starts at 2005 due to the mergers taking full effect that year. Earlier comparisons are 
senseless. 
36 The improvement shown at the University of Johannesburg is mainly due to a sharp decrease in their FTE academic staff between 2006 
and 2007. 
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4. THE UNIVERSITY OF ZULULAND’S RESEARCH PROFILE 

The research profile of an institution is the result of a combination of factors that include the 

research activities of the academic staff at the institution, and the institution’s involvement in 

postgraduate education. This section provides a description of these areas. 

4.1 Research activity at the university 
Research activity at a university is reflected in the research output of the institution, the NRF rating 

of academic staff, the research chairs that the institution hosts, and the research grants that the 

institution attracts. 

4.1.1 Journal publications output 
The data used in this section was obtained from the Department of Higher Education and Training 

who collated it from the institutions’ annual research output reports. 

Table 30 gives the breakdown of UniZulu’s research output. Research output is measured in research 

units where a single-authored paper in an approved, refereed journal counts as one unit. A fractional 

count is used to express an author’s relative contribution to publishing a journal paper. For instance, 

if three researchers co-authored a journal article and only one author has a UniZulu address, UniZulu 

received a journal article equivalent of 0.33. Where two of the three authors have a UniZulu 

affiliation, UniZulu received a journal article equivalent of 0.66. Other research outputs, such as 

monographs and conference papers also contribute to the research output measure. 

 

Table 31: Annual breakdown of UniZulu research output and research productivity, 1990-2007 

  Research Output Number of 
Academic Staff 

Output per 
Academic Staff 

1990 19.91 236 0.08 

1991 31.51 249 0.13 

1992 39.67 256 0.15 

1993 36.18 257 0.14 

1994 48.78 262 0.19 

1995 45.07 271 0.17 

1996 50.64 285 0.18 

1997 58.98 292 0.20 

1998 55.88 294 0.19 

2000 74.65 263 0.28 

2001 43.37 252 0.17 

2002 58.15 264 0.22 

2003 61.02 242 0.25 

2004 57.33 210 0.27 

2005 44.27 219 0.20 

2006 59.72 226 0.26 

2007 46.65 231 0.20 
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The output per author is calculated as the total annual research output divided by the number of 

academic staff at the institution for the same year. However, not all academic staff produce research 

outputs that contribute to the total research output of the institution. The productivity of academic 

staff in 2007 has decreased by 24 percent since 2006, but is equal to the productivity of 2005. 

According to Figure 18, a logarithmic trend analysis on total research output shows a boost in 

research output in the early 1990’s that gradually became more flat. The actual figures show yearly 

fluctuations. The number of academic staff number declined after 1998, which is likely to have 

impacted productivity. 

 

Figure 18: Annual research output for UniZulu, 1990-2007 (and journal publications, 2004-2007) 

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007

Research Output 19.91 31.51 39.67 36.18 48.78 45.07 50.64 58.98 55.88 46.10 74.65 43.37 58.15 61.02 57.33 44.27 59.72 46.65

Journal Publications 57.33 44.27 53.91 44.98
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Table 31 shows the extent to which staff at UniZulu publish their research internationally or locally. 

International publication tends to result in greater visibility. In 2005 UniZulu produced a total of 

19.22 international publications of which 16.62 were in ISI-listed journals (Institute for Scientific 

Information) and 2.60 were IBSS-listed journals (International Bibliography of Social Sciences). The 

international publications increased by 10 percent in 2006 to 21.10, but in 2007 they decreased by 

10 percent again to 18.90. Publications in international journals constitute on average 42 percent of 

the total publications for the years 2005 to 2007.  

 

Table 32: UniZulu pattern of journal publications according to index, 2005-2007 

  IBSS ISI-Science ISI-Social 
Sciences 

Total 
International 
Publications 

Only South 
African 

Journals 

Total 

no. row% no. row% no. row% no. row% no. row% 

2005 2.60 5.87 13.12 29.64 3.50 7.91 19.22 43.42 25.05 56.58 44.27 

2006 2.00 3.71 17.90 33.20 1.20 2.23 21.10 39.14 31.80 58.99 53.91 

2007 5.00 11.12 13.40 29.79 0.50 1.11 18.90 42.02 26.08 57.98 44.98 

Total 9.60 6.71 44.42 31.03 5.20 3.63 59.22 41.37 82.93 57.93 143.16 
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4.1.2 NRF Rated Scientists37 
The University of Zululand has a number of NRF rated scientists. The following table shows the 

number, field and rating of scientists at UniZulu from 2001 until 2006.38   

 

Table 33: Summary of NRF ratings at University of Zululand (2001-2006) 

    A B C P Y L Total 

2001 Natural Sciences & Engineering     4   1   5 

2002 Natural Sciences & Engineering     4   1   5 

2003 Combined39     4   1   5 

2004 Combined     4   1   5 

2005 Combined     10   2   12 

2006 Combined     12   1 1 14 

 

The number of rated scientists at UniZulu increased from 5 to 14 over a 3 year period (180 percent 

growth). The majority of the researchers are C-rated. These are “established researchers with a 

sustained recent record of productivity in the field who are recognised by their peers as having: 

produced a body of quality work, the core of which has coherence and attests to ongoing 

engagement with the field...”40 Other rated researchers are in the Y category who are young 

researchers (under the age of 35) “who have held the doctorate or equivalent qualification for less 

than five years … and who are recognised as having the potential to establish themselves as 

researchers within a five-year period after evaluation”.41 There is one researcher listed in 2006 as L-

rated and these are “persons (normally younger than 55 years) who were previously established as 

researchers … and who are considered capable of fully establishing or re-establishing themselves as 

researchers within a five-year period after evaluation.”42 

UniZulu has considerably more rated researchers in comparison with the other rural comprehensive 

institutions.  

 

                                                           
37 Information obtained from www.nrf.ac.za 
38 http://evaluation.nrf.ac.za/Content/Facts/display_all.asp#  
39 Combined equals both Natural Sciences and Engineering and Social Sciences and Humanities 
40 NRF Evaluation Centre (2005). “Evaluation an rating: Dataset in support of the document “EVALUATION AND RATING 
FACTS & FIGURES” Web Version 1 (14 April 2005) p. 4 at http://evaluation.nrf.ac.za/Content/Facts/display_all.asp#  
41 NRF Evaluation Centre (2005). “Evaluation an rating: Dataset in support of the document “EVALUATION AND RATING 
FACTS & FIGURES” Web Version 1 (14 April 2005) p. 4 at http://evaluation.nrf.ac.za/Content/Facts/display_all.asp# 
42 NRF Evaluation Centre (2005). “Evaluation an rating: Dataset in support of the document “EVALUATION AND RATING 
FACTS & FIGURES” Web Version 1 (14 April 2005) p. 4 at http://evaluation.nrf.ac.za/Content/Facts/display_all.asp# 

http://www.nrf.ac.za/
http://evaluation.nrf.ac.za/Content/Facts/display_all.asp
http://evaluation.nrf.ac.za/Content/Facts/display_all.asp
http://evaluation.nrf.ac.za/Content/Facts/display_all.asp
http://evaluation.nrf.ac.za/Content/Facts/display_all.asp
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Figure 19: NRF ratings for rural comprehensive institutions in 2006 

 

 

4.1.3 Research chairs43 

The NRF has a South African Research Chairs Initiative (SARChI) with the aim to “make South Africa 

competitive in the international knowledge economy based on its existing and potential strengths”.44 

The initiative plans to have 210 research chairs established by 2010. 

One of these research chairs, in Nanotechnology, is based at UniZulu. The present incumbent is Prof. 

Revaprasadu. UniZulu is also the only rural institution that had a research chair in 2007.45 

4.1.4 NRF grant funding46 

The following lists the values of NRF grants awarded to researchers at comprehensive universities in 

2006.47 These grants were awarded by the NRF’s Research and Innovation Support and 

Advancement Business Unit (RISA) and programmes administered by the NRF on behalf of the 

Department of Science and Technology (the SA National Antarctic programme) and the Technology 

and Human Resources for Industry Programme (THRIP) of the Department of Trade and Industry. 

 

                                                           
43 http://www.nrf.ac.za/sarchi/index.stm  
44 http://www.nrf.ac.za/sarchi/index.stm  
45 http://www.nrf.ac.za/sarchi/2007_res_chairs.pdf (accessed 01/12/2009) 
46 NRF “Register of Grants” Volume 8  
47 Compiled from NRF “Register of Grants” Volume 8 p vi  
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Figure 20: NRF Grant Funding to Comprehensive Institutions in 2006 
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Among the comprehensive institutions, UniZulu received the third highest amount in grant funding 

in 2006. It also received more than the other rural comprehensives, showing that it has been 

relatively successful in competing for research funds. 

4.2 Postgraduate education 
UniZulu offers a full range of postgraduate qualifications. However they have experienced some 

inconsistency in their postgraduate enrolments. In 2000, 21 percent of enrolments were at 

postgraduate level and that increased to 31 percent in 2004. In 2005, UniZulu had 25 percent of 

enrolments at postgraduate level and that decreased to 11 percent in 2007. The inconsistency in  

postgraduate enrolments is not reflected in the overall enrolments, which increased steadily until 

2007. 

The graduation pattern shows a consistent increase in graduates from postgraduate programmes 

from 2000 (27 percent) to 2005 (57 percent) and a decrease in 2007 (to 32 percent). In 2005, 

UniZulu, somewhat unusually, had more graduates at postgraduate level (1190) than at 

undergraduate level (888). This appears to be because of an unusually large number of students 

graduating from postgraduate bachelor’s degrees (668). 
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Figure 21: Graduates from postgraduate programmes for 2000, 2004, 2005 and 2007 

 

 

4.2.1 Postgraduate enrolments 
This section provides an overview of enrolments at the postgraduate level.  

 

Figure 22: Postgraduate enrolments per qualification type for 2000, 2004, 2005 and 2007 

 

 

Most of the postgraduate enrolments are in the lower qualifications, postgraduate up to honours. 

Enrolments in doctoral programmes has increased steadily, while other postgraduate programmes 

have had declining enrolments since 2004.  
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Figure 23: Postgraduate Enrolments by CESM for 2005 and 2007 

 

 

According to figure 23: 

 In 2005, 91 percent of enrolments at postgraduate up to honours level were in Education. By 

2007, this had decreased to 63 percent. In 2007, only one out of 366 of these students did 

an honours degree, the rest were enrolled for postgraduate certificate, diploma or 

bachelor’s qualifications. 

 The humanities and social science enrolments at postgraduate up to honours level have 
increased. 

 In 2005, the majority of enrolments for master’s programmes were in education and 
humanities and social sciences. By 2007, this was no longer the case. 

 In 2005,  18 percent of the enrolments in master’s programmes were in science, engineering 
and technology and this increased to 22 percent in 2007. 

 At doctoral level, the enrolments were mostly in humanities and social sciences. 

 In science, engineering and technology doctoral enrolments increased from 18 percent in 
2005, to 21 percent in 2007. 

 

 

PG up to 
Honours

MASTERS DOCTORAL Total
PG up to 
Honours

MASTERS DOCTORAL Total

2005 2007

SET 61 76 26 163 66 70 32 168

HSS 119 167 99 385 136 137 99 372

EDU 1,876 184 16 2,076 366 115 18 498

BCM 4 1 2 7 15 0 2 17

Total 2,061 427 143 2,631 582 322 151 1,055
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4.2.2 Postgraduate degrees awarded 
This section provides an overview of graduations at the postgraduate level. 

 

Figure 24: Postgraduate Graduates by Qualification Type for 2000 – 2007 

 

 

As with enrolments, most of the postgraduate degrees awarded were at the level of postgraduate up 

to honours. In 2005, when UniZulu awarded a high number of postgraduate degrees, 94 percent 

were postgraduate up to honours qualifications. 
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Figure 25: Postgraduate degrees awarded by CESM for 2005 and 2007 

 

 

Figure 25 breaks down the postgraduate awards by field of study and shows: 

 Overall most lower postgraduate degrees are awarded in education. 

 Most of the higher postgraduate degrees (master’s and doctoral) awarded are in human and 
social sciences. 

 The largest proportion of doctoral graduates is produced by humanities and social sciences 
(80 percent). 

 The doctoral graduates in science, engineering and technology decreased from 17 percent in 
2005 to zero in 2007. 

 The already low number of postgraduate degrees awarded in business, commerce and 
management sciences in 2005, decreased to zero in 2007. 

 

4.2.3 Specific Focus on Master’s and Doctoral Students 
UniZulu produce low numbers of master’s and doctoral graduates and figure 26 shows that these 

numbers fluctuate. 

PG up to 
Honours

Masters 
Degree

Doctoral 
Degree

PG Total
PG up to 
Honours

Masters Doctoral PG Total

2005 2007

SET 34 11 3 48 43 7 0 50

HSS 50 35 11 96 45 21 16 82

EDU 1,028 11 3 1,042 473 21 4 498

BCM 4 0 1 5 0 0 0 0

Total 1,116 56 18 1,190 560 49 20 629
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Figure 26: Master’s and Doctoral Graduates at UniZulu from 1990 to 2007 

0

10

20

30

40

50

60

70

1990 1995 1998 2000 2001 2002 2003 2004 2005 2006 2007

Masters Doctoral

 

When compared with other rural and comprehensive institutions, UniZulu awards low numbers of 

postgraduate degrees but has a good proportion of doctoral graduates for 2005 and 2007. 

 

Figure 27: Master’s and Doctoral Graduates across comprehensive and rural institutions, 2005 & 
2007 
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Figure 28: UniZulu Master’s Graduates by CESM for 1990 to 2007 

0

10

20

30

40

50

60

70

1990 1995 1998 2000 2001 2002 2003 2004 2005 2006 2007

BCM EDU HSS SET Total

 

 

Figure 29: UniZulu Doctoral Graduates by CESM for 1990 to 2007 
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Figures 28 and 29 show that research within business, commerce and management sciences is 

underdeveloped, while research is much better developed in humanities and social sciences at both 

master’s and doctoral levels.  
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Table 34: Master’s and doctoral degrees awarded at UniZulu, 1990 & 2007, compared to averages 
at rural and comprehensives universities, 2007 

  
UniZulu 

Rural 
universities 

Comp. 
universities 

1990 2007 2007 2007 

Doctoral degrees awarded 
2 20 9 36 

Master’s degrees awarded 
9 49 74 213 

Total PG degrees awarded 
61 629 356 1,378 

Total graduates  
355 1,987 2,401 6,122 

Total graduate in the higher 
education system 

45,310 126,640 126,640 126,640 

 

Table 33 shows how UniZulu compares to other rural and comprehensive universities with respect to 

master’s and doctoral degrees awarded. Averages are used for the rural and comprehensive 

institutions. As far as doctoral degrees awarded are concerned, we can conclude that UniZulu is 

doing well compared to other rural institutions. Where masters qualifications are concerned, 

UniZulu falls below the averages. 

The figures show that UniZulu fared better than its counterparts in awarding postgraduate degrees. 

In 2007, 32 percent of UniZulu’s graduates were postgraduates, while on average, the other rural 

institutions had only 15 percent of their graduates at postgraduate level and comprehensives only 

23 percent. 

The research profile of UniZulu can be summed up as follows: 

 It is not a strong research institution. 

 But it competes well in research with other rural institutions. 

 The number of postgraduate degrees awarded fluctuates and this is  probably related to 

changes in staffing. 

 The institution has some faculties that are much stronger than others. 

 Business, commerce and management are particularly weak in research. 

 The institution shows an overall increase in research output. 
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5. POSSIBLE LINES OF ENQUIRY 

Based on the information compiled, a number of possible lines of enquiry were identified for the 

audit panel. 

Diversity in the institution’s mission 

Since the mission of the institution is to “make education accessible to diverse students”, and the 

students are predominantly Africa, it would be worth asking what the institution is doing to attract 

students of other races. And in programmes where there are large enrolments of women, what is 

being done to increase the number of men enrolling? It might also be worth investigating the 

languages in use in the classroom and more generally on campus to see how this supports diversity. 

Transition to a comprehensive institution 

How has the institution transformed into a comprehensive university? It states that more career-

focused programmes have been included in its curriculum, but few diploma and certificate 

programmes have been submitted for accreditation.  Do they see themselves moving closer to being 

a comprehensive institution or not? And what plans do they have to ensure this transition is 

successful?  

How does student unrest affect the institution? 

Over the past years, the university has been identified as having a number of incidents related to 

student unrest and dissatisfaction. How do these incidents affect enrolments, student success and 

staffing? What is being done to manage the problems around student governance? 

Financial support for students 

UniZulu appears to attract most of its students from the surrounding rural areas. How does it 

support these students in securing funding? The website indicates that the Financial Aid Bureau is 

open three times a week for approximately 45 minutes. How is this sufficient in relation to the 

institution’s rural context?48 What other sources of funding are available and how is this 

communicated to the students? 

Academic support for students  

In light of the context of the institution, is there more information on foundation programmes at the 

institution? We could only find evidence of these programmes in the science faculty. Are they 

offered across all faculties? To what extent are they successful? 

The weakness of the faculty of commerce, administration and law 

The commerce, administration and law faculty is characterised by increasing enrolments, high 

student to staff ratios and low research outputs. Overall, it appears to be a weaker part of the 

institution. What is being done to strengthen it? 

                                                           
48 http://www.uzulu.ac.za/fin_aid.php (accessed 01/12/2009) 

http://www.uzulu.ac.za/fin_aid.php
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Attracting and retaining staff 

As a rural institution, with a fairly good staff qualification profile, what is UniZulu doing to secure and 

attract staff? How has the transition to a comprehensive institution affected the profile of staff 

needed at the institution? What is being done to replace staff at the more senior levels, where there 

has been a decline? 

Research relevance 

The University of Zululand is based in a rural area, and it hosts an NRF research chair in 

nanotechnology. It might be worth asking what other research is being done and what the 

institution is doing to ensure that the research conducted is relevant to its local context? 
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APPENDIX A: UNIVERSITY OF ZULULAND IN THE NEWS 

Violence erupts at UniZulu 

10 January 2010, by Lesley Stephenson 

Police were called to the University of Zululand campus on Tuesday to disperse rioting students who 

allegedly set fire to sections of the university and vandalised facilities. Students were fearful as 

violence erupted as a result of tensions between the IFP’s student wing, the SA Democratic Students 

Movement (Sadesmo) and the ANC-aligned SA Student Congress (Sasco).   

http://www.zululandobserver.co.za/Pages/f45story5.html 

UniZulu appeal for calm 

5 November 2009, by Judith Subban  

The Higher Education department has called on the University of Zululand's management to resolve 

the problems that led to students allegedly going on the rampage on Tuesday night.  

http://www.ecr.co.za/kagiso/content/en/east-coast-radio/east-coast-radio-

news?oid=454907&sn=Detail&pid=374814&UniZulu-appeal-for-calm 

More cops deployed to trashed varsity: Gallery: UniZulu students go on the rampage 

5 November 2009, by Sinegugu Ndlovu 

A student mob burned and trashed parts of the University of Zululand yesterday, resulting in tens of 

millions of rands in damage.  

http://www.iol.co.za/index.php?from=rss_Education&set_id=1&click_id=105&art_id=vn200911050

43019241C982123 

Mayhem at Zululand varsity as students go on rampage 

4 November 2009 

University of Zululand students allegedly went on the rampage on Tuesday night, burning a lecture 

hall and destroying a number of buildings, police said on Wednesday. 

http://www.mg.co.za/article/2009-11-04-mayhem-at-zululand-varsity-as-students-go-on-rampage 

UniZulu violence halts exams  

3 April 2009, by Sinegugu Ndlovu, Independent online (SA) 

Political tension at the University of Zululand has led to the disruption of quarterly examinations, 

forcing some academic departments at the university to postpone tests until the next term. The 

Mercury on Thursday visited the university's Ungoye campus where defaced political posters at 

student residences bore testimony to the political tension which...  

http://article.wn.com/view/2009/04/03/UniZulu_violence_halts_exams/ 

http://www.zululandobserver.co.za/Pages/f45story5.html
http://www.ecr.co.za/kagiso/content/en/east-coast-radio/east-coast-radio-news?oid=454907&sn=Detail&pid=374814&UniZulu-appeal-for-calm
http://www.ecr.co.za/kagiso/content/en/east-coast-radio/east-coast-radio-news?oid=454907&sn=Detail&pid=374814&UniZulu-appeal-for-calm
http://gallery.iol.co.za/v/iolnews/UniZul+students+go+on+rampage+04_11_2009/
http://www.iol.co.za/index.php?from=rss_Education&set_id=1&click_id=105&art_id=vn20091105043019241C982123
http://www.iol.co.za/index.php?from=rss_Education&set_id=1&click_id=105&art_id=vn20091105043019241C982123
http://www.mg.co.za/article/2009-11-04-mayhem-at-zululand-varsity-as-students-go-on-rampage
http://www.iol.co.za/index.php?set_id=1&click_id=105&art_id=vn20090403053041924C168210
http://www.iol.co.za/index.php?set_id=1&click_id=105&art_id=vn20090403053041924C168210
http://worldpolitical.com/
http://wkd.com/
http://students.com/
http://article.wn.com/view/2009/04/03/UniZulu_violence_halts_exams/
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Zululand varsity accused of racism and nepotism 

30 June 2009, by Monako Dibetle 

The management of the University of Zululand (Unizulu) has been accused of poor management, 

racism and nepotism, according to a detailed report compiled for Education Minister Naledi Pandor. 

http://www.mg.co.za/article/2009-06-30-zululand-varsity-accused-of-racism-and-nepotism 

South Africa: Election turns ugly for universities 

5 April 2009, by Karen MacGregor 

Old tensions and hatreds bubble up ahead of elections. Trouble has been brewing for some time at 

Zululand between student supporters of the IFP-aligned South African Democratic Students 

Movement (Sadesmo) and ANC-aligned South African Students Congress (Sasco), with no-go areas 

on campus for both groups. 

http://www.universityworldnews.com/article.php?story=2009040409223612  

UniZulu lecturers, students go on strike 

27 October 2008, by Latoya Newman 

Allegations of poor governance and misappropriation of a multimillion-rand grant have been levelled 

against senior University of Zululand management in the midst of a strike by lecturers and students. 

http://www.iol.co.za/index.php?set_id=1&click_id=13&art_id=vn20081027054532671C572459 

Focus on studies, not toyi-toying, Pandor tells students 

25 March 2008 

South Africa's university students need to spend less than seven years passing their first year, and 

improved toyi-toying skills will not improve the country, Minister of Education Naledi Pandor told 

students at the University of Zululand on Tuesday. 

http://www.mg.co.za/article/2008-03-25-focus-on-studies-not-toyitoying-pandor-tells-students 

IFP concerned about escalating acts of violence at institutions of higher learning 

18 September 2006, Media statement released by Mr. Alfred Mpontshane MP, IFP spokesperson on 

education 

Mr Alfred Mpontshane, the IFP spokesperson on Education, today said: "The IFP notes with concern 

the shooting incident that took place at the Umlazi Campus of the Mangosuthu Technikon this 

weekend, especially in the wake of all the recent violent protest action that shook the University of 

Zululand and the Tshwane University of Technology." 

http://www.ifp.org.za/Archive/Releases/180906pr.htm 

http://www.mg.co.za/article/2009-06-30-zululand-varsity-accused-of-racism-and-nepotism
http://www.universityworldnews.com/article.php?story=2009040409223612
http://www.iol.co.za/index.php?set_id=1&click_id=13&art_id=vn20081027054532671C572459
http://www.mg.co.za/article/2008-03-25-focus-on-studies-not-toyitoying-pandor-tells-students
http://www.ifp.org.za/Archive/Releases/180906pr.htm
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IFP Demands Truth About UniZul Violence 

2 November 2005 

The IFP remains deeply concerned about the recent outbreak of violence at the University of 

Zululand. The party will demand clarity on the causes of violence from everyone concerned.  

http://www.ifp.org.za/Archive/Releases/021105pr.htm 

Minister Pandor condemns acts of violence at the University of Zululand 

28 October 2005 

http://www.info.gov.za/speeches/2005/05103112451003.htm 

Violence shuts varsity down 

27 October 2005, by Noloyiso Mchunu 

The University of Zululand has been shut down "just weeks before year-end exams" following 

violence on the campus. 

http://www.news24.com/Content/SouthAfrica/News/1059/d08fbc98bbae42f5abb8c3fb288f32a7/2

7-10-2005-10-37/Violence_shuts_varsity_down 

 

http://www.ifp.org.za/Archive/Releases/021105pr.htm
http://www.info.gov.za/speeches/2005/05103112451003.htm
http://www.news24.com/Content/SouthAfrica/News/1059/d08fbc98bbae42f5abb8c3fb288f32a7/27-10-2005-10-37/Violence_shuts_varsity_down
http://www.news24.com/Content/SouthAfrica/News/1059/d08fbc98bbae42f5abb8c3fb288f32a7/27-10-2005-10-37/Violence_shuts_varsity_down

